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Having second thoughts about
your workers’ comp provider?

S

Help is on the way.

Providing workers’ compensation insurance
shouldn’t be frustrating or time consuming.
With the Home Builders Association of
Tennessee Self-Insured Trust (HBATSIT),

it never is. We're the only provider started
by home builders, for the building industry.

And because we're also run by builders,
we understand your business better than
anyone else. We have a comprehensive,
builder-friendly approach designed for the
construction industry and focused on
making your job easier.

e Workers' compensation insurance at
competitive rates.

* Pooled premiums with other associa-
tion members to keep costs low.

* Free, effective safety services.

 Fast and friendly claims management
for all parties involved - workers and
their families, business owners and
the medical community.

e Monthly billing.

: Name:

Even joining the trust is easy. Simply
contact any HBAT member insurance
agent in your area for an application or
fill out and return the form below. Upon
acceptance and a deposit, you'll be billed
without interest or finance charges. If
you're fed up with the headaches and
hassles often associated with workers’
compensation insurance, let us show you
what so many clients and agents already
know: HBATSIT does it best.

Send to:

Gary Hughes and Associates
555 Marriot Drive, Suite 210
Nashville, Tennessee 37214
(615) 874-3390 « (615) 874-8784
ghughes@ghughesassoc.com

: O Please have a representative contact me.

Company:
© Address:
© City/State/Zip:
Phone:




o — _ N — e Ny

—

[UMERERFORMANCE. =

oo - », 5

UMEVALUE. e

A SUB-FLOOR YOU CAN STAND ON — AND BEHIND. PIN N/\CLE

PREMIUM SUB-FLOORING SUSTAINABLE PERFORMANCE

Add value to your builds without spending more or cutting corners. Pinnacle
premium sub-flooring is engineered to save you money without sacrificing
profitability, efficiency or quality — and it comes with the right no-sand
guarantee for today’s builder. Pinnacle is a National Green Building
Standard Green Approved Product and is produced with chain of custody
certified fiber from sustainably managed forests.

100 DAY [

GREEN
NO-SAND GUARANTEE APPROVED

Visit pinnacleOSB.com for a dealer near you. & Norbord



No Gimmicks.
Just Great Products.

At Builders Insurance Group,

we don’t need flashy gimmicks,
misleading information or useless
bells and whistles to lure you
into buying our Workers'’
Compensation and General
Liability products. Instead, we
offer the essentials: honesty,
comprehensive coverage,
competitive prices and
outstanding customer

service from a dedicated
partner. Why? Because these
are the things that inspire
loyalty, and we want yours for

years to come.

Builders
Insurance

Groupe

Contact an independent insurance agent in your area to get the facts.
www.bldrs.com ¢ 800.883.9305
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he last issue of the Tennessee Home-
TBuilder magazine talked of the

“winds of change” after the 2010
elections. I am of the mind that change
is most usually a good thing. And when
challenges come along with change, they
are not obstructions, but opportunities...
opportunities with great possibilities.

We normally begin every single new
year with change at the Home Builders
Association, both at locals and the state
association. Change in our leadership,
change in our plans for the upcoming year,
and usually change in the elected officials
arena. In our case, the legislature. These
are all expected changes.

This year, however, our changes were
doubled up and unexpected. On the one
hand, a most excellent change was that our
2011 President Steve Cates was appointed
Commissioner of General Services by
Governor Haslam. We began January
with Steve Cates as our HBAT President,
when his appointment came just two brief
weeks into the new year.

Steve will head up the Department
of General Services which operates the
functions of state government, includ-
ing building management, printing and
photographic services, food services,
records management, warehousing and
procurement. Steve, a Civil Engineer-
ing graduate from Auburn University, is
a perfect fit. To quote Governor Haslam
in his announcement, “With Tennesseans

President's |
Perspective

Mike Stevens
HBAT President

CHANGE

—FExpected and Unexpected

figuring out how to be more efficient at
home, we as a state government must do
the same, and Steve is the right man for
that job.” We could not agree more.

However, this gain by the state of
Tennessee, is ultimately a loss to the
Home Builders, as Steve made the selfless
decision to focus his efforts on our state
government and resign as President
of the HBAT. As pained as we are to
lose a talented consensus builder and
dedicated leader, we expect great things
from Steve by serving Tennesseans in a
different way.

The second change is my immediate
advancement to serve as President in
2011, rather than 2012. That move will
also advance the rest of the leadership
ladder. Keith Grant (Memphis) will
be the 2011 Vice President/Treasurer
while the new Vice President/Secretary
(Middle Tennessee) will be elected
at the March 1 Board of Directors
Meeting. Jimmy Harkleroad (Kingsport)
will serve as Associate Vice President
and Phil Chamberlain (Memphis) as
Immediate Past President, rounding out
the leadership team.

I want you to know that I am excited
to take over the reins and step into the
role as leader of an excellent team that
Steve carefully put together. I sincerely
believe Steve chose a dedicated group
of people and I would have made the
exact same appointments. [ believe in our

2011 Action Plan, and that this group of
committed leaders is the very best team
to carry it forward. You will have an
opportunity to meet each member of the
leadership team throughout the year in
this publication.

I also want to mention that Phil
Chamberlain, 2010 HBAT president,
set a high standard by visiting and
communicating with every one of our
locals, some more than once. I plan on our
2011 leadership team following his lead
by dividing up the responsibilities. Each
Senior Officer will attend a minimum of
one local association meeting in his or
her area of the State in 2011. Ultimately,
every local will have had a visit by a
HBAT Senior Officer by year end.

I mentioned the 2011 Action Plan earlier
in my article. Please take a minute to read
the article in this issue that summarizes
the 2011 Action Plan that also includes
our legislative agenda.

So you see, change is good both
expected and unexpected, and the
possibilities are endless. This year we
are going to use every resource available
to get this economy and this industry
turned around. I look forward to serving
you, the members of the Home Builders
Association of Tennessee to the very best
of my abilities. If you need to contact me,
my email address is mksteven@bellsouth.
net. Thank you for your support and let’s
get busy!!!
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HBAT MEMBER SAVE

R E BAT E PROG RAM Froe /%/r(/eﬁ Bere ﬁ&s’ that

Put Cash i Your Prcket
INTRODUCING TENNESSEE'S BUILDER MEMBER REBATE PROGRAM

No one likes to leave money on the table. So, what would you think if you could get a rebate

L for your loyalty to many of the nation’s leading housing industry
product suppliers? Well, now you can!

ﬂ We’re happy to introduce the HBAT Member Rebate Program, aimed
E‘j b_f‘j& f at increasing your bottom line. For the minimal effort of informing
HOME HINLDERS ASS0oIAm us about the home construction products you use and when you
MEMBER REBATE PROGRAM close on a home or project, you’ll be putting money back in your
pocket. Both Builder and Remodeler companies, no matter how large or small, qualify for the

program. When you participate in the program, you can count on receiving checks every

guarter! Please note: Program is only available to current HBAT Members.

Participation is easy and free— Visit www.hbarebates.com/hbat to register & claim.

Participating ®5§1ﬁmﬁm

Manufacturers P WHITE @ & Clopay-

aaaaaaaa o Cme o

macsno  (Zne Y L OpELTA

Register today and we PERFORMANCE SIONG

can claim for all homes, DD“S,&I (moranc YRRl (Se EverMark PDETFDLIG

remodeling projects, or

FYPON T meaﬂa[or HEATHGLO.

Whart: cverything comes tagathar

multi-family units

completed from July—  Honeywell HOHE}’WE“ (@ *LUTRON.

Inngvmtions in Lighting Comeol
Comfort Solutians Security

December 2010! mansfzefd Lllegrand’ _ B o i

Have Questions? PROC repidres
4 .. B pORTER PATNTS PR (Eit]ﬁ]f“[h::ﬂ s um%ﬂ%
Program Administrator: :
Rich Robinson THERMANTRY @Timberkcti @ Fercescape  pafams
866-849-8400 i
info@hbarebates.com <1 VELUX- .“’f:“‘:ﬂ.”‘.’ﬂf" mnmm
RADIANT HEATING S¥STEMS
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elcome once again to the Ten-

nessee Homebuilder magazine,

your State Association publica-
tion! Although we strive to be the best
communication tool this association has
to offer, how you choose to benefit by it
is up to you.

For instance, this magazine is a great
way to let the rest of the state know what
is going on in your industry. Did you have
an incredibly successful home show? Let
us know. Would you like to brag about
your unbeatable membership drive? Send
us pictures! Are local property rights issues
leaning the wrong way? Let’s publicize
it and maybe another association has
faced the same issue and successfully
straightened it out.

Do you provide a product or service
to offer to more areas than your own?
Advertising in this publication is a perfect
way to promote yourself to the entire state
of Tennessee! If Tennessee is too big, then

we can regionalize your ad.

BENEFITS:

Do you have an issue you would like
to see addressed? Give us a call and we’ll
research it and provide answers so that
everyone benefits. s there something you
would like to learn more about? We can
write about it.

Would you like a better understanding
about what the state association does
for you? In each issue we will provide
a thorough review of our activities
including Board Meetings, Legislative
Issues, Regulatory Issues, Membership,
Membership Services and Benefits, just
to name a few. Have an opinion? Use our
“Letters to the Editor” section and your
voice will be heard.

As amember of a local association, you
have three memberships in one—the Local,
the State and National. Need to know what
the National Association of Home Builders
National does for you? We will keep you
informed of the activities going on with
the NAHB, including benefits and services

your membership entitles you to.

Executive
Officer
Outlook

Just like your local association, your
state association is there to support you,
your issues and your industry. We are over
3,700 members strong and we would like
this magazine to grow right along with us.
To help us accomplish that, your input is
invaluable. We want this magazine to be
YOUR magazine and provide everything
you may need to help keep your business
strong and profitable.

Please take a few moments to browse
through the Tennessee Homebuilder.
Get to know the HBAT Staff, the Senior
Officers, issues affecting our industry,
our efforts on your behalf, the benefits
your membership entitles you to, fellow
industry members and most importantly,
enjoy! This magazine is for you and about
you —take advantage of everything it has
to offer. If you think there is something

missing just let me know...I am but a

phone call or email /“
away. S
HBAT

EF TN S
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2011 Strategic Plan tor the

Home Builders Association of Tennessee

/ reating an Action Plan is the founda-
c tion of a successful future. In August
0f2010, your HBAT Senior Officers
and members of the 2011 Executive Com-
mittee convened for the purpose of charting the
future course of the Home Builders Association of Tennessee.
The strategic plan was designed to define the goals and
strategies from one to three years. It will also assist our current
leadership, and the leadership of the future, to track the progress
of our Association.
Our Mission Statement serves as a basic guide and branding
tool:

“The mission of the Home Builders Association of Tennessee
is to advocate housing affordability and availability through

legislation, communication and education.”

Past leadership also developed a clear and precise Vision
Statement:

The Home Builders Association of Tennessee is the principle

voice and resource for Tennessee’s home building industry by:

* Promoting home ownership in Tennessee

* Serving as an advocate for home buyers

* Helping our communities understand our significant
economic contributions

» Developing leaders in our communities

» Promoting excellence in governance and serving members

* Building and strengthening the Housing Industry PAC
(HIPAC)

The 2011 Goals are basic and necessary, as our industry begins
to emerge from “the great recession.” The group focused on those
areas that our committees can do the most work. The Government
Affairs area which is our most important role is covered under
the Legislative Review area of the magazine. Let’s take a look

at goals for our other committees:

Membership, the Lifeblood of the Association

* Provide and improve on new members
packages

* Improve communication to locals and
membership

* Enhance “Do Business With A Member”

communications program

DO BUSINESS
WITLAEVBER

aFE M

* Improve and inform our membership of all NAHB and HBAT

member services, discounts and rebate programs

Education, the Foundation of the Industry

* Create and deliver “survival” program
__E::‘\\ % -+ Educate legislators/local governments on
e _

“==—=—=="=- industry issues

» Educate consumers about the home building process

Executive Officers Council, the Structure of the
Federation

* Keep EOs informed of committee issues

* Introduce issue roundtable program with

@ leadership

Local Leadership Committee, the Leaders of the

Federation

* Create a forum that keeps local leadership
informed of HBAT products, services and
activities.

* Introduce an issue roundtable program

» Enhance local leadership advocacy

Tennessee Associates Council, the Loyalists of the
Federation
» Reach out to all associates promoting state
meeting attendance
» HBAT President to report to associates at
every meeting

» Enhance associate participation/involvement

» Associate recognition program

TENNESSEE HomeBuilder

(www.hbat.org)
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orn and raised in Knoxville, Tennessee, newly elected

Governor Bill Haslam was blessed with parents who in-

stilled their strong faith and work ethic in their children.
As a young man, Bill excelled in academics and sports and was
aleader in student government. At thirteen, he got a job pumping
gas at a family-owned service station, and quickly learned that
running a small business took diligent hard work. When Bill was
16 years old, tragedy struck his family. The sudden, unexpected
death of his mother marked a turning point in his young life.
Bill’s dad pulled the family together and they leaned on each
other and on their faith to get through the tough days.

Bill entered Emory University in 1976, and on the first day of
class, met Crissy, a young woman from Memphis who would
later become his wife. While attending college in Atlanta, Bill
was a volunteer leader for Young Life, a Christian ministry that
reaches out to adolescents. During the summers, Bill volunteered
for the grassroots political campaigns of Howard Baker and
Lamar Alexander and gained a deep understanding of the type
of principled leadership needed to govern.

After graduating with a degree in History, Bill and Crissy
married and moved to Knoxville, where Bill had agreed, at his
father’s urging, to work “for a couple of years” managing his
family’s small chain of gas stations. In the early years, Bill spent
long days driving all over the country identifying, negotiating
and purchasing good locations for new truck-stops. While lots
of politicians talk about creating jobs—Bill Haslam has actu-
ally done it. When he first went to work for the company, Pilot
Corporation had 800 employees; and when he left had more than
14,000 employees in 39 states. Throughout his time at Pilot, Bill
sustained the company’s growth by allocating resources wisely,
managing the business conservatively, working hard to increase
sales and satisfy customers. It was here that Bill gained the es-
sential hands-on knowledge that makes the chief executive officer
of a complicated enterprise successful.

In 2003, at the urging of many friends, he ran successfully for
Mayor of Knoxville. The skills he honed in the private sector
have helped make him an extremely effective Mayor. Reelected

lesmessee Governon

&\ WILLIAM EDWARD
* "BILL" HASLAM

in 2007 with 87 percent of the vote, Bill has balanced seven
consecutive city budgets, tripled the Rainy Day Fund, insisted
that city government focus on providing services in an efficient
manner, helped found key education initiatives, and recruited
and retained thousands of jobs to the city.

On November 2, 2010, Governor Haslam was elected with
65 percent of the vote — winning 90 of 95 counties and securing
the largest victory of any non-incumbent gubernatorial candi-
date in our state’s history — to be Tennessee’s 49th governor.
Having celebrated their 29th wedding anniversary last year, Bill
and his wife Crissy have also been blessed with three children
and a daughter-in-law: Annie, Leigh and Will (Hannah). For
27 years, Bill and Crissy have been members of Cedar Springs
Presbyterian Church (EPC) in Knoxville and for 21 of those
years Bill has served as an Elder.

JOBS & ECONOMIC DEVELOPMENT
Tennessee’s unemployment rate still hovers
near double digits, many more are underem-
ployed, and some of our rural counties are
suffering unemployment rates that approach
20 percent of the workforce. Governor Haslam
understands that we must get people back to work quickly while
also having a plan for long-term economic growth. His commit-
ment is to lead an administration whose overarching goal will
be to make Tennessee the No. 1 state in the Southeast for high
quality jobs.

Earlier in his campaign Bill traveled across the state on a Jobs
Tour that covered all three Grand Divisions and included numer-
ous meetings with small business owners, economic development
professionals, and local government and community leaders.
He visited job sites, toured factories, and heard first-hand from
small business owners what they need in order to create more
jobs in this state.

He looks forward to using the extensive experience he’s gained
in business and as Mayor of Knoxville to be Tennessee’s “chief
salesman” and bring jobs to our state.
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EDUCATION & WORKFORCE DEVELOPMENT

<3

There’s no question that with Tennessee’s students ranking 41st
on national tests, 28,000 students dropping out of high schools
in a given year, and just over a fifth of Tennesseans possessing
a bachelor’s degree, we’re not where we need to be in educa-
tion. However, recent reforms and investments in education
have created a unique opportunity to turn our schools around
and implement meaningful education reform that will benefit
generations to come.

As governor, he wants to lead the state as a strong advocate
for education reform, support the innovative changes that have
been made to our K-12 and higher education systems, and seek to
capitalize on the momentum that has been created. His goal is to
make sure we use this opportunity to transform our schools and
create a more seamless path between high school, postsecondary
education or training, and the workforce.

CONSERVATIVE BUDGET MANAGEMENT

Just like families and businesses have had
to tighten their belts, state government must
now do the same. The state has been able to
delay many of the painful cuts that are com-

ing through the use of federal stimulus money
and other sources of one-time funding. However, this administra-
tion won’t have this option and will be forced to implement cuts
that have been delayed, make a number of tough decisions, and
put together a very tight budget.

He has extensive experience managing difficult budgets—in
business and as Mayor—and is committed to getting us through
this challenging period without raising taxes. He believes that we
must not make it harder on working families who are struggling
or small businesses that have been forced to cut back. Instead,
his promise is to conduct a top-to-bottom review of state gov-
ernment in order to identify and eliminate waste, set priorities
and establish measurable goals for those priorities, and ensure
all aspects of state government are operating as efficiently and
effectively as possible.

His commitment is that our state government will become
leaner and more efficient as well as more helpful and customer-
friendly and the Home Builders Association of Tennessee support
him in this effort. <

GOVERNOR HASLAM APPOINTS

GENERAL SERVICES COMMISSIONER

Williamson County Residential Developer

Tennessee Governor Bill Haslam has
named Williamson County residential
developer Steve Cates commissioner
of the Tennessee Department of
General Services. The Department
of General Services operates the
functions of state government,
including building management,
printing and photographic services,
food services, records management,
warehousing and procurement.

Cates has been a partner in Cates-Kottas Development since
1991, helping to build some of Middle Tennessee’s most beautiful
neighborhoods.

“I'm excited that Steve Cates will join our team because |
believe his management skills will serve Tennesseans well as
he heads General Services,” Haslam said. “With Tennesseans
figuring out how to be more efficient at home, we as a state
government must do the same, and Steve is the right man for
that job.”

“I’m honored that Governor Haslam has selected
me to be a part of this highly skilled team,” Cates
said. “l look forward to taking a business-like
approach to government and trying to operate it
more efficiently and effectively.”

Cates just completed serving as chairman of the National
Home Builders Association Political Action Committee, having
previously served as fundraising chair. “Unfortunately, in
assuming this position I must relinquish my office as the newly
elected President of the Home Builders Association of Tennessee”
Cates said.

He served for two years on the 21st Judicial District Drug
Court of Williamson County and was a member of the Nashville
Ballet Board. He remains on the Junior Achievement board of
directors.

He graduated from Auburn University with a degree in Civil
Engineering and served on fundraising committees for Auburn
including the Legends Campaign Committee. He previously
served on the Athletic Department Advisory Board and now
serves on the Auburn University Engineering Council.

Cates, 47, is married to Lyn. They attend Brentwood Baptist
Church.

TENNESSEE HomeBuilder

(www.hbat.org)

Vol. 11, No. 1 13



he 107" General Assembly is
going strong and Senior Officers,
the HBAT legislative staff and
lobbyist are intensely involved in making
sure the legislative program as determined
by your Board of Directors is moving
forward. We have worked diligently to
craft the proper language of the proposed
legislation and to secure outstanding
sponsors who will carry the bills in both
the Senate and the House. I briefly want
to share again the legislation that we are
promoting in this session of the General
Assembly.

The Tennessee Home Construction
Jobs Development Act (S.B.1296 by
Johnson - H.B. 0730 by Casada) or more
commonly referred to as the Building

Homes—Building Jobs Act.

A e
HOUSING = JOBS

Construction and especially home-
building is one of the state’s weakest

sectors. Construction employment

estimates indicate a loss of 36,300 jobs
from the employment peak in 2007 to
the fall of 2010. The loss of 36,300 jobs
resulted in a loss of $9.08 billion in out-
put, $2.69 billion in earnings, 72,600 total
jobs, and $168 million in state taxes. A
substantial share of the shortfall of state
taxes was associated with the decline in
this industry. The positive effect of this
proposal on the creation of approximately
4,900 new jobs across the state is borne
out in a recent study by the Sparks Bureau
of Business and Economic Research at the
University of Memphis. This economic
development legislation which would
grant $6,000 to approximately 1,666
new home buyers would have a positive
impact on every county and every com-
munity in Tennessee.

The Tennessee Public Improvement
District Act (S.B. 1865 by Overbey - H.B.
1643 by Dennis). This legislation based
on similar current laws in Alabama, Mis-
sissippi, Arkansas, Florida, Georgia and
Louisiana would provide an alternative
financing mechanism for municipalities

and developers to pay for infrastructure

Legislative
Review
Keith Grant

Chair, Government
Affairs Committee

needs. With the current state of the fi-
nancial markets which limit borrowing
for these type projects, we see this as
an option that will serve as an economic
development tool for cities, counties and
developers that will help stimulate new
housing construction opportunities.
Finally, we are addressing changes
to Tennessee Residential Lending,
Brokerage and Servicing Act (S.B.1158
by Norris - H.B. 0758 by Todd) which
now prohibits residential contractors from
providing owner financing without being
licensed as mortgage loan broker. Our
proposal would remove this prohibition.
Your assistance in helping educate your
legislators as to the importance of these
issues will be most important in securing
successful passage of these matters. As
you look at the emphasis of our proposed
legislation this year you will see the one

overriding powerful belief, and that is—

A
HOUSING = JOBS!
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Clarksville/Montgomery Co HBA

PAST PR E s I D E N Ts Rex Hawkins.........cccevueneee. (931) 647-3942
1960 Carl Grant Memphis Cumberland County HBA

1961 Albert Morris (Deceased) Nashville Tracey Melton....................... (931) 456-0440
1962 Bill Close (Deceased) Chattanooga

1963 Jack Renshaw (Deceased) Memphis Greene County Chapter of NAHB

1964 Howard Cockrum (Deceased) Knoxville Ralph Dingus .................... (423) 639-5429
1965 A.H. Johnson, Sr. (Deceased) Nashville

1966 Morris Mills Memphis HBA of Dyer County

1967 Jerry Wood (Deceased) Knoxville Drew Binkley

1968 Louis Close Chattanooga

1969 Frank Stratton Nashville HBA of Greater Kingsport

1970 Snowden Boyle, Jr. Memphis Phil Rickman..................... (423) 239-7233
1971 Rufus Smith, Jr. (Deceased) Knoxville

1972 Calvin Payne (Deceased) Chattanooga HBA of Greater Knoxville

1973 A.B. Ivey Nashville Doyle Webb........occcccoer..... (865) 688-3232
1974 Richard Bauman Memphis

1975 J.R. Keys (Deceased) Knoxville HBA of Middle Tennessee

1976 Coolidge Johnson Johnson City Jordan Clark ........oocccccoooeee (615) 533-0884
1977 Jack Ralston Chattanooga

1978 Jim Fischer Nashville HBA of Southern Tennessee

1979 H.B. McAdams (Deceased) Memphis Mike Moon

1980 Fred Osborne (Deceased) Chattanooga

1981 David Burleson Knoxville

1982 Auston Stevison Cleveland gfv/: (};fogrf’;;ir C"mberland(%l) $39-3311
1983 Gary Skidmore Johnson City [ — T

1984 Jim Ford Nashville

1985 Curtis Pinegar Chattanooga Jackson Area HBA

1986 Earl Sharp Knoxville Peter Maher........cc.ccceouenenne. (731) 501-6160
1987 Jim Eldredge Cleveland

1988 McNeill Ayres (Deceased) Memphis Johnson City Area HBA

1989 Jackson Downey Nashville Paul Walton.........ccccceveueneee. (423) 929-1466
1990 Bobby Hicks (Deceased) Johnson City

1991 Gary Cobble Knoxville Maryville/Alcoa HBA

1992 Gary Taylor Jackson David Holp......ccccecveieneennnnne. (865) 977-1905
1993 Freddie Snell Murfreesboro

1994 Richard Graf Knoxville Memphis Area HBA

1995 Brad Rainey Memphis David Clark......c..ccccevueueneee. (901) 753-1550
1996 Jim Fischer Nashville

1997 Bill Monaghan Cleveland Ocoee Region Builders Association
1998 Ricky Williams Humboldt Greg Calfee........cccevvevuennenne. (423) 284-7359
1999 Michael Apple Nashville

2000 Mike Carlton Knoxville Rutherford Co HBA

2001 Ronnie Tickle Memphis Suzanne Slayton................... (615) 896-6959
2002 Dino Roberts Nashville

2003 Keith Whittington Johnson City Sevier Co HBA

2004 Charles Morgan Memphis Neal Smith ....c.ccocoeveiinincne (865) 429-5822
2005 James Carbine Nashville

2006 Tim Neal Knoxville South Central HBA

2007 David Parsons Memphis Russ Barrett.........ccccevueueneee. (931) 393-3868
2008 Denzel Carbine (Deceased) Nashville

2009 Edward Zarb Knoxville Warren Co HBA

2010 Phil Chamberlain Memphis Keith Bouldin............c.......... (931) 473-8718
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2011

WORKERS

COMPENSATION

LAW

ffective March 1, 2011 the much

talked about revisions to the

Tennessee Workers Compensation
Law will become the law of the land with
regard to the Tennessee construction
industry. As you know, much work has
gone into crafting these revisions that
have a great impact on our industry.
Below you will find a brief summary
of some of the provisions of this
legislation and how it may affect you
and your business. We urge you to pay
close attention to the enacting dates
listed and how you will need to provide
the information that is required. You are
encouraged to contact your insurance
professional to make sure you are in
compliance with the requirements of
this legislation.

Requires everyone in the construction
industry to be covered by workers
compensation - or be specifically
exempted.

Reinstates the requirement that sole
proprietors and partners engaged in the
construction industry carry workers’
compensation insurance on themselves,
but provides a mechanism for those
individuals and certain other construction

services providers to obtain an exemption
from such requirement.

Identifies those who may request an
exemption.

Allows any of the following construction
services providers who are engaged in
the construction industry to request an
exemption from the requirement that
such person be covered by workers’
compensation:

» Officer of a corporation; provided
that no more than 3 officers of 1
corporation shall be eligible for an
exemption;

* Member of a limited liability
company, if such member owns at
least 30% of the company;

* Partner in a limited partnership,
limited liability partnership
or a general partnership if such
partner owns at least 30% of the
partnership;

* A sole proprietor; or

» Up to 3 owners of certain family
owned business entities.

+ Silent partners of a corporation are
still not required to be covered as in
previous law.

Y

Limits those who may request an
exemption.

Prohibits any affiliate of certain already
exempt construction services providers
from obtaining an exemption. States that
a construction services provider shall only
be eligible for 1 exemption, regardless
of the number of business entities with
which the provider may be associated

Requires an applicant for an exemption
to have a valid contractor’s license

or to obtain a registration from the
Secretary of State.

Requires any construction services
provider requesting an exemption to
first obtain from the board for licensing
contractors either a valid license or obtain
from the Secretary of State a construction
services provider registration.

Lists the information to be provided
to the Secretary of State in order to
ohtain an exemption.

Requires a construction services
provider requesting exemption to request
an exemption from the Secretary of State’s
office. In order to obtain such exemption,
the provider must submit the following:
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» Name, date of birth, physical address and
telephone number;

» Name of business entity through which
the applicant is seeking an exemption;

» Federal Employer Identification Number
and last four digits of the provider’s social
security number;

+ Alicense or a registration number issued
by the board for licensing contractors;

* A current license issued by a local
government if the business entity through
which the applicant seeks an exemption is
required by law to obtain an exemption;
and

* Such other information the Secretary of
State deems necessary to identify such
person.

Requires anyone who receives an
exemption must be current in paying all
taxes due.

Requires a construction services provider
who requests an exemption to be active and
in good standing as reflected in the records of
the Secretary of State, which includes for some
business entities being in good standing with
the Tennessee Department of Revenue;

Sets the fees to be paid for an exemption
and registration card, which are hoth good
for 2 years.

Requires the construction services provider
requesting an exemption to pay $100 for a
registration card (unless a contractor’s license
is already issued), $100 for an exemption
card, and such other fees associated with
the application, renewal or revocation of the
exemption. The exemption is good for 2 years
and is renewable. The exemption may be
revoked in certain circumstances.

Allows an exempted person who is injured
to sue at common law.

Provides that any action to recover damages
by a construction services provider who
maintains a workers’ compensation exemption
shall be at common law; provided that such
provider may not sue to establish workers’
compensation coverage.

Provides that a general contractor may
continue to be liable to some hut not all
subcontractors.

Provides that general contractors will
continue to be liable in certain circumstances

for injuries to subcontractors, as is the
case under current law.

States that no more than 3 persons
on any one commercial job are
eligible to claim an exemption.
Prohibits more than 3 persons on one
commercial job from being exempt from
workers’ compensation coverage.

Increases the penalty for an
employer who deducts any portion of
the workers compensation premium
from an employee’s wage or salary.
Increases the penalty for any
employer who deducts any portion of
the workers’ compensation premium
from the employee’s wages or
salary from $50.00 to the amount
of premium that was deducted from
the employee’s wages or salary.

Substantially increases the penalties
for an employer engaged in the
construction industry who fails to
comply with the law.

Substantially increases the penalties
for any employer engaged in the
construction industry that: fails to
maintain workers’ compensation
insurance; fails to comply with the
department of labor and workforce
development’s order to obtain workers’
compensation insurance; or commits
multiple violations of failing to maintain
workers’ compensation insurance.

Establishes a task force related to
employee misclassification in the
construction industry.

Establishes a task force that will
study and make recommendations
regarding issues related to employee
misclassification in the construction
industry.

Requires some of the fees collected
by the Secretary of State to he used
for investigation and prosecution of
employee misclassification.
Requires that certain fees collected
by the Secretary of State shall be
deposited in a fund and such money
be used to pay all costs incurred by the
Secretary of State that are associated

with the administration of the exemption
program, for education of employers and
employees regarding the requirements
of this part, and in support of the
ongoing investigation and prosecution
of employee misclassification.

Makes it a crime for an employer
to force an employee to obtain a
workers’ compensation exemption
or fire an employee who does not
obtain a workers’ compensation
exemption.

Creates an offense for an employer
to knowingly coerce a job applicant
to obtain a workers’ compensation
exemption, or discharge or take any
adverse action against an employee
because such employee failed to obtain
a workers’ compensation exemption.

ENACTING
DATES —

The act itself goes into effect
March 1, 2011.

The Exemption Registry lists
must be in effect by March
1, 2011 and anyone that is
currently exempt from carrying
Workers’ Compensation
Insurance will only be exempt
until March 1, 2011. After that
date, EVERY business owner
in the construction industry
must carry W/C insurance on
themselves or apply for an
exemption to meet the new
law’s requirements.

All penalty sections or the act
go into effect July 1, 2011.

Penalties for not complying
with penalty assessments go
into effect March 1, 2012.
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hile summer vacations and

national holidays typically

provide a break for everyone
who would be considered a member of
the working public, there is one big break
ahead that’s a priority on most everyone’s
calendar—retirement. And while it may
be closer for some than it is for others,
everyone needs to make sure they are
financially prepared when the time comes
to take a permanent leave from the ranks
of the employed. Personal circumstances
make planning for retirement different
for each individual, but there are several
considerations that apply if you break it
down by the amount of time you have left
until you retire.

‘,.v-""

'f.‘i Q i

RETIR

By George Sousoulas I N ST AG E S

If you have at least ten years to go until
you plan on retiring, you still have the
advantage of time on your side. One of the
most basic principles of investing is putting
your money into different investment
vehicles and then leaving it there so you
can reap the benefits of long-term returns.
With more than ten years to invest, you
might be able to afford to take on a little
bit more risk with your investments.
While equities—such as stocks—have an
inherent risk of losing money, they also
have a history of providing significant
returns over a long period of time. Just
keep in mind that past performance is no
guarantee of future results.

Probably the biggest advantage of
getting an early start is the benefit of
compounding earnings. Based on the
investments in your retirement portfolio,
the money you put in has the potential
to earn more money for you — whether
through interest payments, dividends, or
other means of growth. In many cases,
those earnings can be reinvested into
your portfolio, further enhancing the total
value of your savings and allowing your
money the opportunity to “make money”
for you.

If your retiremaent is less than ten years
away, then it’s time to start making
subtle adjustments to your invest-
ment mix. Hopefully, at this point
you’re not just getting started, but
rather taking a look at how your
investments are allocated and
making sure they appropriately

match your risk tolerance, your

investment objectives and your

relatively short time horizon. Because
you have less time to work with, you still
want to have some investments that offer
growth, but you also want to begin look-
ing at preservation of principal through
fixed income alternatives such as bonds,
which may provide a little more stability
in your portfolio and help reduce your
overall risk.

Finally, at some point you’ll reach that
day that you once thought was so far off.
When you find yourself officially in the
position to retire, you will have a whole
different outlook on those funds you have
set aside for just that purpose. Instead
of making contributions to your retire-
ment funds to help them grow, you’ll be
looking to maintain income from those
investments. You’ll likely begin taking
distributions from them to pay for your
day-to-day expenses. A thorough review
of your investments will help you clearly
see just how much you have saved, and
how you will have to plan your distribu-
tions so you don’t run short on funds dur-
ing your retirement.

Financial preparation for retirement
is something that is different for every
individual. To make sure that you’re on
the right track, take the time now to assess
your own situation and see what you can
do to make sure you’re ready when it’s
time for you to retire.

Mr. Sousoulas is a Senior Vice President
and Director of Professional Develop-
ment at Wunderlich Securities. He can be
reached at 901-251-2226 or gsousoulas@
wundernet.com.
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Marketing that really
TARGETS

Builders in
Tennessee INSURANCE AGENCY

The Marketplace for Residential Construction

Bulders ¢4 ZURICH

@ gmu}') Residential Construction

Builders Mutual

INSURANCE COMPANY
Where Builders Come First®

Call 615.777.1700 to find out ey ISG @
how to generate more sales with E NB C 1 g pily Gronp ﬁ SWEVeT
the 2011 HBAT Sponsorship o

Program!

(662) 342-2980 + (800) 628-0194
E-mail: fmharris@hbat.org 8705 Northwest Drive, Suite 4 + Southaven, MS 38671

POSITION HARDHAT .. SIMPLE’ RlGHT?

PLACE ON HEAD . That's how we do things at Builders Mutual.
We're your industry experts, offering training,
safety materials and policies tailored for

/ i L. residential, commercial and trade contractors.
/‘ ‘\ All the coverage you need in one place.
¢ If you're in construction, the insurance
choice is simple.

,f_ 7 _ Builders Mutual

¥ INSURANCE COMPANY

Where Builders Come First®
Residential ® Commercial ® Trade

(800) 809.4859 - buildersmutual.com
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Charlotte Jones Named Builder of the Year

Charlotte Jones was named Builder of the Year for the Ocoee
Region Builders Association for 2010. Charlotte started her
own wallpaper business in the 7th grade, Charlottes Wallpaper
Hanging. She has a Commercial and Residential Building Li-
cense. Charlotte served as the 2010 ORBA President and did
an outstanding job. Charlotte also serves on the 2010 Home
Builders Association of Tennessee Local Leadership Chair, 2011
HBAT Area Vice President, Board of Zoning and Appeals, and
Economic Development Council. She also received her Green
Building Certification in 2010

Left: Sherri Blakely, Ocoee Region BA Executive Officer and
Charlotte Jones, Ocoee Region BA "Builder of the Year."

Full Coverage'
Member Discounts ©F TENNESSEE

www.hbat.org
1-800-831-2958

Home Builders Association
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HALL OF FAME
RECIPIENTS

SBUIL DING
PERMITS

Below are the current, total building permits, as
reported by MarketGraphics Research Group,
Inc., through December 2010:

Greater Nashville

The Greater Nashville Eleven County Build-
ing Permit Summary includes the counties of
Davidson, Sumner, Williamson, Wilson, Ru-
therford, Cheatham, Robertson, Dickson, Maury,
Marshall and Bedford. Year-to-date permits for
these counties total 4,405.

The Memphis Metro Area

The Memphis Metro Area includes Crittenden,
DeSoto, Fayette, Shelby and Tipton counties.
Year-to-date permits for these counties total
1,530.

Knoxville Area

The Knoxville Area Building Permit Sum-
mary includes the counties of Loudon, Roane,
Anderson, Knox, Sevier and Blount. Year-to-date
permits for these counties total 1,716.

Montgomery County/Clarksville

The Montgomery County Permit Summary
is listed separately. Year-to- date permits total
1,051.

Metro Chattanooga

The Metro Chattanooga Area Building Permit
Summary includes the counties of Bledsoe,
Bradley, Catoosa, Hamilton, Marion, Murray,
Sequatchie, Walker and Whitfield. Year-to-date
permits for these counties total 1,420.

Northeast Tennessee

The Northeast Tennessee Area includes the
counties of Carter, Greene, Sullivan and Wash-
ington in Tennessee and Scott and Washington
in Virginia. Year-end permits for these counties
total 914.

The overall building permits reported so far
in 2010 for these regions total 11,036.

1994 .......... David T. Burleson............cccvvinennn. Knoxville
1994 .......... James M. Fischer ...........coovivenenn Nashville
1994 .......... CarlJ. Grant.....coooiciiiiiciie Memphis
1994.......... Calvin M. Payne.........ccccveennens Chattanooga
1994 .......... Morris H. Mills ..., Memphis
1995.......... William McNeill Ayres................... Memphis
1995.......... Martin L. Bartling, Jr. .......coceienntns Knoxville
1995.......... William B. Close........ccccevvvnnn. Chattanooga
1995.......... Jack Renshaw........ccccoeviiiiinnnnnn. Memphis
1996.......... John B. Downey......coocevvviiiiiinnnnns Nashville
1996.......... Lloyd B Lovitt, Jr. coceiiiiieiiiiennns Memphis
1996.......... Henry B McAdams........cocvvvvvnnnn. Memphis
1996.......... Curtis L. Pinegar............covuenns Chattanooga
1996.......... Rufus H. Smith..........ccoeiviinvnnnnne, Knoxville
1997 .......... W. Ralph Chumley.................. Chattanooga
1997.......... Jack Ralston.........cccvevviviinnn, Chattanooga
1997 .......... Kemmons Wilson .........cocvvevviineen. Memphis
1999.......... Bob Gillespie ......ccocvvviiiieinnnnnn. Sevierville
1999.......... Jerry Strebel ....ooovvviiiiii Nashville
2000.......... James Ford, Srvcviiiiiiiiiiiiiie Nashville
2000.......... Jerry Wood ...oeiiiiiiiiie Knoxville
2001 .......... Don MOON ....covvviiiiiiiieiaen Chattanooga
2001.......... Earl Sharp ....ooovveeiiiiiiiens Knoxville
2002.......... R.W. "Dick” Graf ......coovvviiiiinnnnen Knoxville
2002.......... Bobby Hicks.......ccocvvviiiiiennnnn. Johnson City
2003.......... Jerry Gillis...cvviviiiiiic e Memphis
2003.......... Brad Rainey ......cccvvivvviiiiinninnnn. Memphis
2004 .......... Terrence L. Cobb.......ccocvvieiinnnnen. Nashville
2005.......... Ronnie Tickle.....ooovviiiiiiiiiiinnnn, Memphis
2005.......... Congressman Jimmy Duncan........ Knoxville
2006.......... Reese Smith, ITT .........cccvviivinenn. Nashville
2007 .......... Congressman Lincoln Davis........... Pall Mall
2007 ...oouens Tonya JONES ...vvvviiiiiiiiie i Nashville
2008.......... David Stauffer..........ccvveviiinnnnn. Kingsport
2009.......... Monroe Pointer.........ocovvvviiiinnen Memphis
2009.......... Gary Taylor c.ovvviiiiiiiciici e Jackson
2010.......... James Carbine.........oocviviiiinn. Nashville
2010.......... Bill KING..vviniieiieiiiieee Brentwood
2010.......... Dan Stern, Sr vvvvvvviiiiiie e Brentwood
TENNESSEE HomeBuilder (www.hbat.org)

Vol. 11, No. 1 21



INFO
LINK

INDEX
OF ADVERTISERS

Avis/Budget 22
avis.com/nahb or budget.com/nahb

Builders Insurance Group..........cccceecesuenenenee 4
www.bldrs.com

Builders Mutual 19
www.buildersmutual.com

Gary Hughes & Associates .......eceevereerereenennes 2
ghughes@ghughesassoc.com

HBAT Member HealthCare......................... 20
Visit www.hbat.org or call 800.342.8237

James Hardie Building Products................. 24
www.jameshardie.com

Marketing that Targets Builders ................. 19
fmharris@hbat.org

Norbord 3
www. TallWallOSB.com

Pointer Insurance Agency, Inc. .......cceeeueeee 19

WWw.pointerinsuranceagency.com

Tennessee Gas Association..........ccceeecceeecnnenne 6
www.tngas.com

2011
HBAT MEETINGS

SUMMER MEETING
: July3—July 6

# Hilton Sandestin

Destin, Florida

[ = & S

FALL MEETING

Because of unexpected changes of Senior
Officers, the Fall Meeting schedule is yet to
be determined.

BUI

As a member of the National Association of Home
Builders, you can take advantage of exclusive savings.
Just mention AWD # G572900 and you can save up to
25% on Avis rentals.

Visit avis.com/nahb or call 1-800-331-1212

to make your reservations.
U
® S

Avis features GM vehicles. ©2010 Avis Rent A Car System, LLC 19799

We’'ve constructed
special savings just for
NAHB members.

NAHB members save big on Budget rentals. Just mention
BCD # Z536900 to take up to 20% off Budget car rentals.

Visit budget.com/nahb or call
1-800-527-0700 to make your reservations.

=dBudget

Budget features Ford and Lincoln Mercury vehicles.
©2010 Budget Rent A Car System, Inc.
A global system of corporate and licensee-owned locations.
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These boots
weren’t made
for walking!

Support Tennessee home builders.

Advertising with the Tennessee HomeBuilders magazine keeps you
informed of the politics and policies that affect your business.

To advertise call Morris at (615) 349-1890.
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BEFORE THE CABINETS, BEFORE THE FIXTURES,
BEFORE THE TILE, THEY SEE THE SIDING.

When you use James Hardie® siding, trim, soffit and fascia, you're delivering what homeowners
want — a low maintenance home without sacrificing beauty, charm or character. Our siding with

ColorPlus® technology also delivers these impressive benefits:

* Charm and character of wood * Scratch resistant
* Lengthened building season - Removable protective laminate and
- No waiting for the right weather mar resistant coating
conditions to paint * Create better value for customers
* Factory application - 15-year finish warranty

- Consistent color and superior quality

1-866-4-HARDIE James Hardie'

www.jameshardie.com EaimE SR ok Icts



